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T hrq vallingl difference leaders communicate that it
St :'diversity among people and groups---what they:
Jelr I, and value---that holds the key to learning and
mprovement (Walker, 1994)

: —eaders WHO Value difference accept that risks can have
__f-I ‘negative as well as positive outcomes, and are prepared
= tovalue both as learning opportunities. (Begley, 1996)

% School leaders who value difference know that what

they don’'t know is as valuable as what they do know.
(Walker & Quong, 2000)
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